
CLARK COUNTY, NV

INVITES YOUR 
INTEREST IN 

THE POSITION OF

COMPTROLLER

or more receive an additional 0.92 hours per pay period.

Administrative Leave – 5 days per year.

Bonus Leave – 24 hours per year, if employee uses less than 40 
hours of sick leave annually.

Holidays – 12 paid holidays per year.

Group Insurance – Progressive and competitive health, dental and 
vision coverage.

Life Insurance – $50,000 in basic life insurance and $50,000 in accidental 
death insurance.

Long Term Disability – The County provides a long-term disability plan 
for eligible employees with a monthly benefit of 60% of monthly earnings, to 
a maximum of $10,000.

Deferred Compensation – Employee may voluntarily have a portion of 
his/her salary withheld and invested on a tax-deferred basis.

Section 125 Plan – Commonly referred to as a “Cafeteria Plan” or a “Flexible 
Benefits Plan” allows employees the option of pretax payroll deductions for 
certain unreimbursed medical and other expenses.

Annual Physical – Employees are eligible for reimbursement of up to $500 
for the cost of a comprehensive physical exam.

Tuition Reimbursement – Employee may be eligible for job-related college 
and/or technical course expenses.

Vehicle Allowance – Employee is eligible to receive a monthly vehicle allow-
ance.

TO APPLY
If you are interested in this outstanding 
opportunity, please visit our website at 
www.bobmurrayassoc.com to apply 
online. 

Filing Deadline: 
February 18, 2011

Following the closing date, resumes 
will be screened according to the qual-
ifications outlined above. The most 
qualified candidates will be invited to 
personal interviews with Bob Murray 
and Associates. A select group of candi-
dates will be asked to provide refer-
ences once it is anticipated that they may 
be recommended as finalists. References 
will be contacted only following candi-
date approval. Finalist interviews will be 
held with Clark County. Candidates 
will be advised of the status of the re-
cruitment following selection of the 
Comptroller. If you have any questions, 
please do not hesitate to call Mr. Regan 
Williams at:

(916) 784-9080



THE COMMUNITY
Clark County, population 2 million, is the 
nation’s 14th-largest County and is a wonder-
fully diverse place, home to the world-famous 
Las Vegas Strip, heart of the Entertainment Capital 
of the World and site of 14 of the nation’s 15 largest 
hotels. This jewel in the desert lures many of the 39.2 million 
tourists who come to the Las Vegas community each year to enjoy its 
world-class entertainment and hospitality, splendid casinos, fine restaurants 
and dazzling array of shopping venues. Not unlike most other state and local 
government across the country, Clark County is currently facing one of the 
most difficult economic challenges in its history. Record unemployment, a 
sputtering housing market and shrinking tax and revenue streams present un-
precedented challenges to the community and its residents. Despite these 
obstacles, Clark County continues to be a vibrant and exciting community offering 
a high quality of life, a low tax rate, wonderful business climate, great weather, 
friendly people and a smorgasbord of recreation venues. Those venues stretch 
beyond the Strip to include the gambling destinations of Mesquite, Primm and 
Laughlin, located on the fun filled Colorado River. But they also feature Lake 
Mead National Recreation Area and engineering marvel Hoover Dam, Mt. 
Charleston and the Toiyabe National Forest, Red Rock Canyon, and the Valley of 
Fire and parks, museums and recreational and cultural attractions.

Clark County offers it residents one of the largest school districts in the country. 
There are more than 200 elementary, middle and senior high schools, plus  
numerous parochial and private schools within the Las Vegas valley.

A wide range of programs and activities provide Clark County residents the  
opportunity to develop lifelong interests. Offering recreational and leisure pro-
grams and events for citizens of all ages, the County provides parks and innovative 
recreational activities such as classes, concerts, sports leagues, youth programs, 
children’s camps, senior citizen activities, museums and fine arts exhibits. 

THE ORGANIZATION
Clark County is governed by a seven-member County Commission, elected 
from geographic districts on a partisan 
basis for staggered four-year terms. 
Commissioners biennially elect 
a chairperson who serves 
as the commission’s pre-
siding officer. The com-
mission in turn hires a 
county manager, who 
is responsible for admin-
istrative operations.

Clark County employs more than 
12,000 in 38 departments. It has a fiscal 
year general fund budget of $1.3billion 
and a total budget of $6.1billion. The 
County is known for its strong ending-
fund balance, overall financial strength 
and an investment-quality credit rating. 
It retains the best bond ratings of any 
local government in the state with an 
“Aa1” from Moody’s Investors Service 
and an “AA+” from Standard & Poor’s. 
The County has committed to policies 
supporting these high standards in the 
Taxpayer’s Bill of Rights. 

THE 
DEPARTMENT
The Comptroller’s Office is under the 
direction of the Chief Financial Officer 
and works in conjunction with the divi-
sions of Budget & Financial Planning, 
Automotive and Central Services, 
Community Resources Management,  
Purchasing and Contracts, and Risk 
Management. Together, these divisions 
are responsible for:

•  Preparation, submission and monitor-
ing of the annual County operating 
and capital budgets;

•  Long and short-term financial planning 
for the County;

•  Structuring  and  issuance  of  bonds, 
short-term financing and debt;

•  External and internal financial report-
ing and processing and maintenance 
of official accounting records;

•  Preparation  and  submission  of  the 
Comprehensive Annual Financial 
Report (CAFR);

•  Accounting functions such as general 
ledger, payroll, accounts payable, 
accounts receivable, fixed assets, 

cost allocation, and data  
control;

•  The  identification  and 
procurement of federal, 
state and foundation 
revenue sources for 
County programs; risk 
management, insurance 
and health and safety 
functions;

•  Acquisition of needed materials, 
supplies and equipment for all County 
departments through bids, requests for pro-
posals, contract and other agreements in accordance with appropriate  
Nevada Revised Statutes (NRS); and

•  Certain  internal  services  including  fleet management  and  support,  printing 
and reproduction and mail services.

THE POSITION
The Comptroller’s Office is the central coordinating financial agency of the 
County, responsible for both external and internal financial reporting as well as 
the processing and maintenance of all official accounting records. This 
office produces the Comprehensive Annual Financial Report 
(CAFR) which is audited yearly by the County’s external auditors. 
Accounting functions performed by the office include gen-
eral ledger, payroll, accounts payable, accounts receivable, 
fixed assets, cost allocation and data control. This office 
also maintains all historical financial data for the County.

THE IDEAL CANDIDATE
The County is seeking a licensed Certified Public Accountant 
to serve as their new Comptroller. The incoming candidate will 
manage all accounting services and financial reporting for the 
County.

The ideal candidate is expected to have thorough knowledge of general 
laws and administrative policies governing municipal financial practices 
and procedures. The incoming Comptroller should have knowledge 
of accounting and budgeting in government including fiscal control 
and experience in SAP accounting software and KRONOS time 
keeping software is desirable. 

The ideal candidate should be a strategic thinker who can develop 
strategies to achieve organizational goals; and understand 

the Department’s strengths and weak-
nesses in order to identify threats and 
opportunities.

A self-directed and enthusiastic individual 
who can hit the ground running will 
succeed in this position. Exceptional  
interpersonal and communication skills 
are essential to a candidate’s success. 

The selected candidate will have a 
Bachelor’s degree in Accounting, Finance, 
Economics, Business or Public Admin-
istration or a related field; and four 
years of full-time senior level manage-
ment experience in public accounting, 
finance, and/or budgeting. A Master’s 
degree is desirable. Must be registered 
as a Certified Public Accountant (CPA) 
in the State of Nevada at time of hire.

COMPENSATION
The salary for the Comptroller ranges 

from $107,536 – $166,712 annually 
and is based upon qualifica-

tions. The County also 
offers an attractive 

benefits package in-
cluding:

Retirement – 
Nevada State Public 

Employees Retirement 
System. Employee is 

vested after five years of 
full-time employment with the 

County. Benefits at retirement are 
calculated on the employee’s highest 36 
months of pay.

Vacation – 3.08 hours per pay period 
(0 - 2 years service) with accrual rate 
escalating over time. 

Sick Leave – 3.70 hours each pay 
period. Employees who have been 
employed by the County for ten years 
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