
CLARK COUNTY BOARD OF COMMISSIONERS 

:AGENDA ITEM 


Issue: SEIU, Local 1107, Collective Bargaining Agreement Back-up: 

Petitioner: Donald G. Burnette, County Manager Clerk Ref. # 

Recommendation: 

That the Board of County Commissioners and the Clark County Water Reclamation 
District Board of Trustees, pursuant to NRS 288.153, conduct a public hearing; approve 
and authorize the Chair to sign two (2) Collective Bargaining Agreements between Clark 
County and the Service Employees International Union(SEIU), Local 1107, Supervisory 
and Non-Supervisory units, effective from the date of Board approval through June 30, 
2011; and extend the same salary and benefit changes to non-management employees not 
covered by other collective bargainin2 agreements. 

FISCAL IMP ACT: 

Total savings from a 2.00% salary scale reduction over a 12-month period for SEIU and Non-Union 
employees is $9,094,393. 

SEIU NON-UNION TOTAL 
GENERAL FUND $ 3,647,435 $ 915,976 $ 4,563,411 
NON-GENERAL FUND $ 4,159,052 $ 371,930 $ 4,530,982 
TOTAL $ 7,806,487 $1,287,906 $ 9,094,393 

BACKGROUND: 

On March 11, 2011, Clark County and the Service Employees International Union (SEIU), Local 
1107, reached a tentative agreement for both the Supervisory and the Non-Supervisory units. 
Ratification by the Supervisory and Non-Supervisory members was confirmed on Friday, April 8, 
2011. 

• 	 Only the economic articles were subject to negotiation. Ten (10) of the twenty-four (24) 
economic articles were amended, of which four (4) articles resulted in fiscal costs and/or 
savings to the contract. 

• 	 Attachment I is a summary of substantive changes to each article. 
• 	 Attachment II contains new language in its entirety (with new language bolded and 

capitalized and deleted language bracketed and underlined). 
• 	 Attachment III is the Fiscal Impact Assessment Summary that outlines by article what 

elements of the contract are unchanged, and the fiscal impact, positive or negative, of the 
changed articles. 
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• Attachment IV is the Fiscal Impact Summary that outlines the total and annual costs and/or 
savings of the new contract. 

In addition, the Board is being asked to extend the salary and benefit changes to non-management 
employees not covered by other collective bargaining agreements (CBA). Pursuant to Merit 
Personnel System policies, employees who occupy a classification not included in a CBA, or who 
occupy a classification covered by a CBA but are not permitted to be a union member because the 
nature of their position duties has access to personnel records, sensitive financial records, or 
proprietary information or systems, have been extended the same salary and benefit changes as SEIU 
employees. 
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ATTACHMENT I 


SUMMARY OF ARTICLE CHANGES 

COLLECTIVE BARGAINING AGREEMENT 


BETWEEN CLARK COUNTY, NEVADA, 

AND SEIU LOCAL #1107 


ARTICLE 8 - UNION RIGHTS 

Language was added to increase the Union bank hours from 1375 hours to 2080 hours. 
Additionally, the Union President, ifhe/she is a County employee, will be exempt from a 
reduction in force. 

ARTICLE 15 - COMPENSATION 
Employees shall receive a two percent (2%) salary reduction effective the pay period 
following the ratification of this agreement 

ARTICLE 22 - HOLIDAYS 
If an employee works a schedule other than Monday through Friday, when a holiday falls 
during the employee's regular day offand/or weekend, the employee shall bank the 
appropriate amount of hours; i.e. 8,9, or 10, based upon the employee's regular work 
shift schedule. Additionally, on the day following the end of the last pay period in June 
all unused holiday leave for the preceding year will be forfeited with the exception of 
Memorial Day. This change will reduce overtime costs during the month of June as 
employees take time off to avoid forfeiting the Memorial Day holiday. 

ARTICLE 24 - SICK LEAVE 
Bereavement leave has been removed from this article. Sick leave will 'no longer be 
counted as time worked for the purposes of computing overtime. The catastrophic leave 
program was defined further in relation to the process and donation. 

ARTICLE 25 - MISCELLANEOUS LEAVES 
Language has been added to include bereavement leave in this article which was 
previously located in Article 24 Sick Leave. Additionally, the personal leave day has 
been deleted from the collective bargaining agreement. 

ARTICLE 29 - GROUP INSURANCE 
All employees hired after the date this agreement is ratified will pay 10% of the total 
health and dental insurance premium per month. On average, the employee contribution 
is 8.3%. This change will increase prospective employee contributions by 20%. 

ARTICLE 34 - TOOLS AND UNIFORM - NON SUPERVISORY 
The titles of Chemical Engineer, Fire Mechanical Supervisor, and Fire Protection 
Engineer were removed from the list of classifications eligible to receive uniform 
allowance. 
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ARTICLE 34 - TOOLS AND UNIFORM - SUPERVISORY 
The title of Assistant Maintenance and Operations Supervisor was added to the list of 
classifications eligible to receive tool allowance. 

ARTICLE 40 - EXCESS DEFERRED COMPENSATION 
Language was removed ("pre-tax") in accordance with IRS previsions. 

ARTICLE 43 - TERMS OF AGREEMENT 
The parties agree that this agreement shall be effective the date of ratification until June 
2011. 

MISCELLANEOUS 
During Mediation, the Parties agreed to the following: 

1. 	 The parties agree that Article 18 (Overtime, Callback, Standby) will not be 
subject to negotiations during the 2011-2012 Clark County/SElU contract 
bargaining session. 

2. 	 The parties agree that Article 24 (Sick Leave), section 2, previous paragraph 3, 
was removed in regards to sick leave calculation consideration for the purposes of 
computing overtime, and will not be subject to negotiations during the 2011-2012 
Clark County/SElU contract bargaining session. 

3. 	 The parties agree that if the Non-Union employee wages (2% reduction effective 
April 16, 2011) are restored, then the SElU membership wages will be restored 
accordingly. 
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COUNTY PROPOSAL: DECEMEBER 2.2010 L-J - Deleted Text 
DECEMBER 16, 2010 . BOlD/CAPS - Added Text 

ARTICLE 8 

Union Rights 


1. 	 Union stewards will be designated by the Union. The Union may 

designate one steward for every 60 eligible employees. 

::: : 

Within 30 days of the signing of this Agreement, the Union snail 

. provide the Clark. County Human Resources Director, in writing, a 

complete list of stewards and elected officers; and indicate their 

d~partmental assignments. The Union will notify the County, in 

writing. within 10 working days of any change regarding stewards 

or elected officers. 

2. 	 All stewards shall submit a leave request form to notify and receive 

approval for release from duty from their immediate supervisors each time 

they need to conduct a Union activity or business. A copy of all request 

forms approved for the release of duty for Union activities and business 

shall be sent immediately to Clark. County Human Resources and the 

Union. Stewards shall be relieved of duty unless operational demands 

prohibit granting the request. Use of steward time shall not be abused by 

the employee and use of said time will not be unreasonably withheld by 

the immediate supervisor. An alternate Union steward may serve In the 

absence of the departmental steward(s) or the chief steward who is on 

. , 
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authorized leave or is otherwise unavailable. 

3. 	 Union business shall include the representation of employees at meetings 

scheduled and held with the department director or designee, grievance 

review hearings, termination hearings, attendance at the 

Labor/Management and Safety cOmmittee meetings and the monthly 

Union steward meetings. Any other Union related activities shall be ". 

deducted from the hours defined In Section 7. 

4. 	 Only one (1) steward shall be allowed to represent an employee at a . 

meeting or hearirtg during anyone shift. In the case of a newly elected or 

duly appointed steward, that steward shall have the opportunity to 

accompany a steward at a meeting or hearing as an observer. A newly 

elected or duly appointed steward shall be considered a steward who is 

within 90 days of being elected or apPOinted. A steward's attendance at 

such meetings or hearings shall be subject to the terms of this Agreement. 

An employee is entitled to be represented by a Union steward at all 

meetings where discipline is given in writing. After being notified of an 

impending investigatory interview, or a meeting at which discipline is to be 

given in writing, the affected employee may elect to have a Union 

representative present. In addition, if during the course of a meeting an 

employee has reasonable belief that disciplinary action will result from a 

meeting with management then an employee may request a Union 
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steward attend the meeting as hislher representative. If an employee's 

departmental steward(s) or chief steward is not available and the 

employee requests Union representation. a steward from another . 
department may represent the employee. The Union or the employee 

shall designate the steward who will represent an employee at a meeting 

or hearing. Monthly Union steward meetings shall be held no earlier than 

4:00 p.m. the Union shall furnish the Clark County Human Resour~ 

Director a copy of the record of attendance of the steward meeting. 

5. 	 Two (2) non-employee representatives of the Union may meet with an 

employee on Co~nty work premises for the purpose of preparing for a 

grievance or arbitration hearing during the employee's work hours once 

the employee has requested to be released from duty through the leave 

request form process. Other Union business conducted by non-employee 

representatives must be conducted during the employee's work breaks or 

lunch period. 

6. 	 Union activities and business shall not interfere with any employee's 

duties. All stewards, and non-employee representatives must notify and 

obtain permission from an employee's immediate supervisor before 

entering the work area during working hours to meet with an employee. 

Upon entering the work area during breaks or lunch periods. stewards and 

non-employee representatives must identify themselves and make 
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arrangements to meet with a particular employee. 

7. 	 For each separate fiscal year covered by the term of this Agreement, the 

Union will be allocated a total of 2080 [1375] hours leave without loss of 

pay for designated Union members to investigate grievances, attend 

conferences, legislative sessions or conventions, and other Union 

business not specified in Section 3. Per Diem and/or travel sh~il not-be' 

, provided by the County. Such leave shall nQt be cumulative from fiscal 

year to fiscal year. The County shall not be responsible for any industrial, 

injury claims resulting from activities performed on behalf of the Union 

away from CountY work locations during normal duty hours. 

8. 

a. 	 If the Union President is an employee of the County. he/she shall 

be scheduled 40 hours paid time off per calendar week to 

accomplish general Union business. As a practical matter for 

employment record keeping, the Union President will be assigned 

to the department head of the department in which he/she is 

employed. The Union President will keep their department head 

informed of their whereabouts and activities and will continue to 

follow vacation and sick leave request. approval and usage 

policies. If the Union Executive Vice President is an employee of 

the County, he/she shall be scheduled 4 hours paid time off per 
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calendar week to accomplish general Union Business. Up to 4 chief . 

steward(s}, as designated by the Union, shall be scheduled in the 

. aggregate amount of 32 hours paid time off per calendar week to 

accomplish general Union business. Once appointed, the chief 

stewards shall be scheduled by the Union and such schedule shall 

not be changed, unless 30' days advance notice of the change is 
, 

given by the Union to the County. The Union shall notify the Slark 

County Human Resources Director, in writing, of the chief stewards' 

schedules and changes related thereto. The chief stewards will be 

assigned to their supervisor and will be required to adhere to their 

establishetJ schedules for work and Union business. Chief 

stewards will continue to follow vacation and sick leave request, 

approval and usage policies. The scheduling of such leave will be 

at the discretion of the chief steward's supervisor and must be 

approved in writing before it is used. 

b. If the Union President is not an employee of the County, up to four 

(4) chief stewards, as designated by the Union, shall be scheduled 

in the aggregate amount of 32 hours paid time off per calendar 

week to accomplish general Union business. Once appointed, the 

chief stewards shall be scheduled by the Union and such schedule 

shall not be changed, unless 30 days advance notice ofthe change 

is given by the Union to the County. The. Union shall notify the 
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Clark County Human Resources Director, in wrHing, of the chief 

stewards' schedules and changes related thereto. The chief 

stewards will be assigned to their supervisor and will be required to 

adhere 10 their established schedules for work and union business. 

Chief stewards will continue to follow vacation and sick leave 

request, approval and usage pOlicies. The scheduling of such 
'" ". , 

leave will be at the discretion of the chief steward's supervisor lmd 

must be approved in writing before it is used. 

c.Union business, as defined in Section 3 of this Article, shall be 
, ,~ 

coordinated between the County and the chief steward to 

encourage their participation in such meetings when on paid leave 

status. In the event the employer schedules a meeting or hearing 

at a date or time when the chief steward is on duty, the chief 

steward shall be permitted to attend such meeting and such 

attendance shall not be charged to the bank hours under Section 7 

of this Article. 

9. 	 An employee will not be compensated for participating in Union activities, 

business or attendance at negotiation meetings outside of his/her 

scheduled shift. 

10.THE UNION PRESIDENT, IF A COUNTY EMPLOYEE, SHALL BE 

EXEMPT FROM A REDUCTION IN FORCE. 
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COUNTY PROPOSAL: JULY 14, 2010 [ ] - Deleted Text 
DECEMBER 2,2010 BOLD/CAPS - Added Text 
DECEMBER 16, 2010 
MARCH 10,2011 

ARTICLE 15 

Compensation 

1. 	 [Effective July 1. 2006. and continuing through June 30. 2007. the salary 

plan in effect from July 1. 2005. through June 30. 2d06. covering ". 
. 	 ~... 

scheduled employees in Appendix A will be increased bv three percent 

(3%) across the board. Appendix B reflects these changes.} 

EFFECTI VE THE DATE OF THE NEXTPAY PERIOD FOLLOWING 

RATIFICATION OF THIS AGREEMENT, ALL EMPLOYEES LISTED IN 

APPENDIX A OF THIS AGREEMENT WILL RECEIVE AN ACROSS THE 

BOARD SALARY REDUCTION OF TWO PERCENT (2%). APPENDIX B . 

REFLECTS THESE CHANGES. 

2. 	 [Effective July 1. 2007. and continuing through June 30. 2008. the salary . 

plan in effect July 1. 2006. through June 30. 2007. reflected in Appendix B 

covering scheduled employees in Appendix A will be increased by four 

percent (4%). Appendix C reflects these changes~l 

3. 	 [Effective July 1, 2008. and continuing through June 30. 2009, the salary 

plan In effect July 1, 2007, through June 30.2008. reflected in Appendix C 

covering scheduled employees in Appendix A will be increased by three 
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percent (3%). Appendix D reflects these changes.1 

4. 	 [Effective July 1 , 2009, and continuing through June 30. 2010, the salary 

plan in effect July 1, 2008. through June 30, 2009, reflected in Appendix D 

c9vering scheduled employees in Appendix A will be increased by three 

percent (3%). Appendix'E reflects these changes.] 

5. 	 [[hose employees formerly covered by this Agreement who either 

voluntarily separated or died after the effective date of any wage increase 

and before the date this Agreement is effected. will be eligible to apply for 

retroactive back QElY Increases. Those employees identified above or 

beneficiaries of deceased employees must submit their request in writing 

by certified mail to the Clark Countv Human Resources Director no later 

than April 2. 2007 at 5:00 p.m. Any requests received after that date will 

be denied.J 

.~tAJ,~
George S vens 

~~~ CheNolan Bunch . 
Clark County SEIU 

3Jlolll 6-ltJ  1/ 
DATE DATE 



COUNTY PROPOSAL: JULY 14, 2010 [ 1- Deleted Text 
DECEMBER 16, 2010 BOLD/CAPS - Added Text 
MARCH 9, 2011 - CURRENT LANGUAGE 

ARTICLE 18 

Overtime, Call Back, and Standby Pay 


1. 	 Overtime Pay - An employee working a 5/40 week, as defineq in Article 

14, and required and authorized in writing to work overtime, shall be . 

compensated at an overtime pay rate of time and one-half (1 %) for hours. 

worked in excess of eight (8) per shift or 40 in an official workweeft. An 

employee working a 4/40 week, as defined in Article 14, and required and 

authorized in writing to work overtime, shall be compensated at an 

overtime pay rate of time and one-half (1 %) for hours worked in excess of . 
.~ 

ten (10) per shift or 40'in an official workweek. An employee working 

some other established work schedule as provided in Article 14, and 

required and authorized in writing to work overtime, shall be compensated 
. 	 . 

at an overtime pay rate of time and one-half (1 %) for hours worked in 

excess of nine (9) per shift or 40 hours in an official workweek. 

2. 	 Scheduled Overtime Pay M An employee required to return to hisiher work 

site for duty at any time other than during his/her scheduled weekend, as 

defined in Article 14, with at least 12 hours' notice, shall be compensated 

at an overtime pay rate of time and one-half (1 %) for hours worked 

outside of hisiher scheduled shift. 

3. 	 Scheduled Weekend Overtime Pay - An employee required to return to 

his/her work site for duty during his/her scheduled weekend, as defined in 
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Article 14, with at least 12 hours' notice, shall be compensated at an 

overtime pay rate of time and one-half (1 Yz) for all hours worked or shall 

be compensated for a minimum of three (3) hours at time and one-half (1 

Yz)(4 Yz hours pay), whichever is greater. 

4. 	 Overtime Pay For Holidays Worked - If an employee is required to work on 

a holiday, compensation shall be made as 'stipulated in Article 22 of t~is 
::-:, 

Agreement. 

5. 	 Call Back Pay - When required, the department head or designee may call 

back to duty onet,or more employees. Call back pay is defined as 

compensation earned for returning to his/her work site for duty after the 

employee has completed hislher shift, departed from the work site and is 

off duty for a period of time and is requested to return to hislher work site 

with less than 12 hours' notice. When an employee is called back, the 

,employee shall receive overtime pay for all hours worked on call back or 

shall be compensated for a minimum of three (3) hours at time and one-

half (1 Yz) (4 Ya hours pay), whichever is greater. Call back pay shall only 

be paid for hours worked outside an employee's shift. An employee's 

regularly scheduled shift shall not be changed to accommodate a call 

back. 

6. 	 Overtime Pay/Compensatory Time Pay and Accruals - Overtime pay 
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provided in this Article is at the rate of time and one-half (1 %) and shall be 

made in compensatory time off or ovel1ime cash payment at the discretion 

of the employee and approval of the department head based on financial 

or operational needs., Compensatory time off should be used in the 

following 90 days, but may be accumulated to a maximum of 200 hours. 

All requests to use compensatory time must be approved at least 24 hours 

in advance of the time off in accordance with department poli<?y, eXCElpt in 

cases of emergency as determined by the department head or designee. . 	 ' 

An emergency shall not include absences for which sick leave is to be 

used as defined in Article 24, Section 1. unless all sick leave has been 

exhausted. Any ~mpensatory time accumulated above 200 hours shall 

automatically be paid to the employee in cash. 

a. 	 Employees may not work overtime without the approval of 

their supervisor. All overtime must be approved in writing by 

, the employee's supervisor before the overtime is worked and 

must indicate whether payment is to be made in cash or in 

compensatory time. Employef;'s working at a remote 

assignment may be given the written overtime approval at 

the beginning of the employees next shift after verbal 

approval by their supervisor before the overtime is worked. 

b. In the event an employee transfers from one department 



(within the County) to another, all accumulated 

compensatory time will be paid to the .transferring employee 

in a lump sum payment within 30 days of the effective date 

of transfer or transferred with the employee at the discretion 

'of the employee. The employee's election to transfer 

compensatory time shall be subject to the written approval of 

the receiving department head. 	 -. 
" 

7. 	 Standby Time Pay - Due to staff limitations, it may be necessary for a 

department head or designee to issue written assignments to employees 

to be on standby.-.. to handle overtime work which may arise during other 

than normal working hours. Standby is defined as time in which an 

employee is required by the department head or designee to remain at 

hislher residence or required to carry an electronic pager and be within 30 . 

minutes response capability so that he/she may immediately respond to 

any calls received. An employee will be compensated for standby time at 

the rate of one-fourth (1/4) hour pay at his/her regular hourly rate for each 

one (1) hour period of standby time. Employees on standby called to 

perform work will be compensated for actual hours worked in accordance 

with Section 1 of this Article and shall not be subject to the provisions . of 

Section 5. 

8. 	 Overtime and standby pay will be added to the payroll for the period 



during which work is performed and will not be paid for overtime work of 

less than 15 minutes per day. 

9. 	 Overtime and standby pay shall not be paid more than OI'lce for the same 

hours worked. 

10. 	 For purposes of this Article, accumulated standby time will not :qualify for -'.'. 
premium or overtime pay. 

11. 	 All employees covered under this Agreement shall be entitled to overtime 

payor compensatory time, except those classification codes that contain 

an "E", 

12, 	 If a Department requires overtime it shall create a voluntary overtime list, 

based on classification. Mandatory overtime shall be enacted after the 

voluntary overtime list is utilized. Employees may be mandated to work 

overtime, in lieu of. the voluntary overtime list based on specific 

knowledge, skills and abilities that may be required for the overtime 

assignment at the Department Head's discretion. The procedures for the 

implementation and development of voluntary overtime shall be developed 

under the provisions set forward in Article 1 0, Labor/Management and 

Safety Committee. Management shall be reasonable and fair in 

determining excused reasons for employees unable to work mandatory 



overtime. Employees shall not be disciplined for excused reasons for not 

working mandatory overtime. Employees may refuse mandatory overtime 

provided it is of an emergent nature as determined by the Department 

Head or Designee. 

George tevens 
~~~ 
Che olan Bunch 

Clark County SEIU 

'3-9-11 :3" tll 
DATE DATE 
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COUNTY PROPOSAL: JULY 14, 2010 L-]- Deleted Text 
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ARTICLE 19 

Shift Differential 

1. 	 Shift differential is defined as the premium authorized to be paid to an 

employee above his/her regular straight-time hourly rate of pay for working 

a regulariy scheduled shift other than a day shift. A regulariy soheduled 
'l... 

shift is a shift created by the department that is the same schedule for at 

least a month. A day shift is defined as any regularly scheduled work shift 

that begins no earlier than 5:00 a.m., or ends no later than 7:00 p.m. 

Only regularly SGheduled shifts that begin or end outside the 5:00 a.m. to ... 
7:00 p.m. time period shall be eligible for shift differential pay. The 

amount of shift differential shall be computed as four percent (4%) of base 

salary for the shift worked. Shift differential will be paid on annual leave 

and holidays but shall not be paid for sick leave hours-or on buyout at the 

time of separation from the County. 

2. 	 If an employee scheduled to work a regulariy scheduled day shift works 

two (2) complete shifts in a row (day and swing shifts), he/she shall 

receive shift differential and overtime pay for the second shift. 

3. 	 If an employee scheduled to work regulariy scheduled day shift works 

overtime past 7:00 p.m. into a regulariy scheduled swing shift but does not 

complete a second shift. he/she shall receive shift differential pay and 

overtime pay for all overtime hours worked. 



4. 	 If an employee scheduled to work. a regularly scheduled swing shift works 

overtime into the graveyard shift, he/she shall receive shift differential pay 

and overtime pay for the overtime hours worked. 

5. 	 If an employee scheduled to work regularly scheduled graveyard shift 

works overtime into the day shift. he/she shall not receive shift ~ifferent~al 

pay for the hours worked in the day shift but shall receive overtime pay. 

6. 	 Irregular or emergency hours worked which do not constitute an entire 

regularly scheduled shift eligible for shift differential shall not be ...,.... 

compensated with shift differential. 


. 	 . 

7. 	 Shift differential shall not be paid for standby hours. 

~/MJJt~Che C;lan Bunch· 
Clark. County SEIU 

l~\UI\(0 	 LZ- Z;- 10 
DATE 	 DATE 

George S vens 
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*AMENDED* 

ARTICLE 21 
Salary Adjustment 

• 

1. 	 Employees will be eligible for consideration for a salary adjustment within 

their salary ranges upon: '. 

a. 	 . Successful completion of a probationary period for probationary 

employees, or successful completion of a qualifying period for 

promotec:tpermanent or permanent-intermittent employees. 

Employees successfully completing their probationary or qualifying 

period shall only be eligible to receive a three percent (3%) salary 

adjustment; and 

b. 	 Each anniversary date of his/her employment in such class 

annually thereafter until the top of the salary range is reached in 

that class. An employee shall be eligible for this adjustment 

whether occurring at the same or separate time as the probation or 

qualifying adjustment prescribed above. The anniversary date is 

normally considered to be that date an employee commences work 

in that classification to which he/she has been most recently 

appointed. In the event of an early salary adjustment, the 



employee's anniversary date will be changed to the effective date 

of the salary adjustment. 

2. 	 For the purpose of determining eligibility for annual salary adjustments, 

employees shall meet expected performance standards as described in 

~ection 3. Upon meeting such requirements, employees shall then be 

eligible for a salary adjustment. 

Employees shall receive their annual salary adjustment of a 4% increase 

unless the employee (1) has received a final written warning during the 

evaluation peridd, or (2) has a violation of Article 36 of this agreement that 

results in suspension of leave without.pay during the evaluation period, or 

(3) has a severe FAA or Homeland Security Act Violation during the 

evaluation period, or (4) is in leave without pay status for over six (6) 

months of the evaluation period. An employee must receive an interim 

evaluation if they are to be denied a salary adjustment. 

An employee shall be informed in writing of the specific reason (s) for the 

denial of a salary adjustment. In the event an employee has not been 

advised that he/she is to be denied a salary adjustment within forty-five 

days from the date he/she is eligible for such adjustment. that employee 

shall automatically receive a four percent (4%) adjustment retroactive to 

his/her respective review date. 



-1 

3. 	 Employees shall receive salary adjustments based on the following 

prescribed levels of performance "Meets Performance Standards. n 

Probationary and qualifying employees shall only be eligible for a three 

percent (3%) increase. 

4. In the event an eligible employee receives no salary increase, th~ ' . 
....~ 

employee shall be entitled to complete an objection form, which will be 

filed with the Article 21 Appeal and Review Committee by submitting it to 

the Director of Human Resources. The employee must complete the 

objection form including an explanation and reasons why the employee 

should be eligible for a salary adjustment within fifteen (15) days of 

receiving their performance evaluation. Each employee who chooses to 

complete an objection form has the option to request that the objection be 

filed in their permanent record or that the objection form be forwarded for 

review and possible action by the Appeal and Review committee 

The Director of Human Resources will forward to the committee a copy of 

the objection form. a copy of the interim evaluation, a copy of the annual 

performance evaluation and any relevant information to be used by the 

appeals committee for review of objections as outlined in Section 5(b) of 

this Article. 

:1 
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5. a. The Appeal and Review Committee will meet to develop 

performance factors for any newly created classifications. 

b. The Union and the County agree to establish a Countywide Article 

21 Appeals and Review Committee comprised of eight (8) 

members, four (4) members representing the Union and four (4) 

members representing the County, with the County and UnioQ each 

appointing its own members. Its purpose is to (1) review the 

implementation of the County's merit evaluation process; (2) 

monitor the quality and quantity of the objections, and make final 

determin~tions about increases brought before the Committee for 

review. 

In reviewing the objections to employee performance evaluations, 

the Committee may be given access to the employee's personnel 

file, but only with the written consent of the employee. 

If the Committee stalemates, the objection process is considered 

complete. If a simple majority (50% plus one) of the committee 

votes to sustain the objection, it will have the authority to have a 

zero overturned and award the employee an increase consistent 

with this article. 
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c. 	 Within each County department, the procedures used to evaluate 

an employee shall be uniformly and consistently applied in 

accordance with the guidelines established by Human Resources. 

6. 	 The following shall not be considered as breaks in creditable service 

necessary to qualify for salary adjustments: 

'. 

a. 	 Authorized military leave, provided that the person is reinstated 

within 90 calendar days following other than dishonorable or bad 

conduct discharge from military service; 

b. 	 Authorized educational leave; 

c. 	 Time during which employee is receiving compensation from the 

County for an injury or disease arising out of and in the course of 

hislher employment; 

d. 	 Authorized leaves of absence without pay of 21 consecutive 

calendar days or less within any calendar year; 

e. 	 Authorized leaves of absence with pay; 

f. 	 Periods of qualifying service which immediately precede a layoff or 
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authorized leave of absence; and, 

g. 	 Authorized Union leave. 

7. 	 When a salary adjustment is delayed solely through administrative delay 

or clerical error or is miscalculated in error, the proper adjustment shall be 

made effective retroactive to the date it was due. '. 

8. 	 An employee's salary adjustment will be effective the first day of the pay 

period during which the review date occurs. 

Rewards and Incentives Not Included in the Base Salary: 

1. 	 The County and Union agree to explore the development and 

implementation of new Rewards and Incentives Programs, and improve 

eXisting Programs, for implemented suggestions and accomplishments by 

individuals and/or teams for measured cost savings, and improved quality 

and customer service. Such rewards may be monetary or non-monetary. 

2. 	 The program may include, but is not limited to, the following rewards: 

A. . Bonuses and/or benefits for team and/or individual 

accomplishments; 



B. Implemented suggestions resulting in cost.savings; 

C. Certificates of appreciation and/or accomplishments; 

D. Additional compensation for career accomplishments; and 

E. Reimbursements as ·an educational incentive. 

~~<1uu.eLGeorge tevens Cheryl Ian Bunch 
Clark County SEIU . 

","",111 /J-J/-ltJ. 
DATE DATE 
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ARTICLE 22 
Holidays 

1. 	 For the purposes of this Article, "Holiday Pay" sha.1I be defined as a 

premium paid to eligible employees for time not worked for the following 

holidays: 

January 1 (New Years Day)'" 

Third Monday in January (Martin Luther King, Jr's Birthday) 

Third Monday In 
.;. 
...February (Washington's Birthday) 

Last Monday in May (Memorial Day) 


July 4 (Independence Day)* 


First Monday in September (Labor Day) 


Last Friday in October (Nevada Day) . 


November 11 (Veterans Day)'" 


Fourth Thursday in November (Thanksgiving Day) 


Friday following the fourth Thursday in November (Family Day) 


December 25 (Christmas Day)* 


Employee's Birthday . 


Any day the County is required by state law to close for a legal holiday. 


The pay for each holiday shall be equal to the employee's work shift (eight 
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(8), n~ne (9) or ten (10) hours) at the employee's regular straight-time 

hourly rate. For employees scheduled to work Monday through Friday. 

holidays shall be observed on the days specl'f1ed in this Section except 

when a holiday marked with an asterisk (*) falls on a Saturday or a 

Sunday. A marked holiday falling on a Saturday will be observed the day 

before on Friday, and when it falls on a Sunday it will be observed the day 

after on Monday. For employees working a schedule other tnan Monday 
, 	 ~, 

through Friday, holidays shall be observed on the days specified in this 

Section. 

2. The Birthday HqJiday is earned on the employee's birthday. The Birthday 
,+ 

Holiday shall be taken off on an employee's birthday or during the year 

following hislher birthday. Employees are not entitled to accumulate 

Birthday Holidays from year to year. 

3. 	 If an employee is scheduled but not required to work the day he/she is to 

observe a holiday. the employee shall be paid for the holiday as 

prescribed in Section 1 of this Article. If an employee Is required to work 

on the day he/she is to observe a holiday, the employee shall receive 

payment at the rate of time and one·half (1 Y2) for all hours worked 

between the hours of 12:01 a.m. and 12:00 midnight In addition to eight 

(8) hours holiday pay at the employee's regular straight-time hourly rate of 

pay. In those Instances where an employee's regularly scheduled shift 

, 'I~:, 



crosses midnight and the majority of the shift worked falls on a holiday, 

payment at the rate of one and one-half (1 Y2) will be paid for all hours . 

worked in the shift Including those hours of the shift that fall outside the 

actual holiday worked. At no time will this result in overtime for working 

the hollday.in excess of one (1) shift for that holiday. 

4. 	 For an employee working a schedule other than Monday through Friday, 

when a holiday falls during the employee's weekend. the e.mployee shall 

bank the holiday leave at eight (8), nine (9) or ten (10) hours (depending 

on his/her work shift schedule), of holiday leave will accrue to a holiday 

leave balance f,?! use before the end of the last pay period in June 
.'" 

following the holiday. On the day following the end of the last pay period 

In June all unused holiday leave for the preceding year will be forfeited, 

WITH THE EXCEPTION O~ MEMORIAL DAY. All holiday leave requests 

must be approved at least 24 hours in advance of the leave. 

5. 	 Except as provided below. an employee is eligible for holiday pay if he/she 

Is in pay status for the entire shift prior to and the next shift following the 

day he/she Is to observe a holiday. If an employee calls in sick a day 

he/she is to observe a holiday. he/she will not be eligible for holiday pay. 

If an employee leaves work for a sick leave reason, the employee shall be 

charged sick leave for the remainder of his/her shift and holiday pay shall 

be prorated based on the length of time actually worked. 
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6. 	 Overtime payment provided In this Article at the rate of time and one-half 

(1 Y2) shall be made in compensatory time off or cash payment upon the 

request of the employee and approval of the department head. It Is 

understood that a department head's approval will not be unreasonably 

withheld recognizing, however, the financial constraints of cash payment. 

George tevens 
.~
ChefYli8naunctl 

Clark County SEIU 

1~IICt\(1)
DATE 

il- Zf.-IO 
DATE 
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ARTICLE 24 
Sick Leave 

Section 1 - Use of Sick Leave 

1. Paid sick leave may be used by employees who: 

a. 	 Are incapacitated to perform job duties because of illness or injury. 

b. 	 Are prevented by public health requirements from being at work. 

c. 	 Need to absent themselves from work for bereavement AS OUTLINED IN 

ARTICLE 25 OF THIS AGREEMENT. [and to attend the funeral of a 

member of the employee's immediate family Immediate family shall be 

defined as the employee's spouse, mother, father, brother, sister, child, 

foster child, stepchild, grandchild, and grandparent, or any in-law of the 

employee's bearing any of the previously specified relationships.] 

d. 	 Are required to absent themselves from work upon incapacitating illness 

or injury in the immediate family to personally care for that family member. 

e. 	 Need to be absent from work when receiving medical or dental treatment 

or examination. 
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f. 	 Need to be absent when incapacitated to perform job duties because of 

pregnancy or childbirth. 

g. 	 Need to be absent to care for newborn children. 

2. 	 Upon approval of the department director or designee, sick leave Q1ay be 
• # 

granted for other reasons when the department director or designee 

believes the use of sick leave will have a beneficial effect on an 

employee's morale and welfare . 

... 

3. 	 No County employee shall be entitled to sick leave while absent from duty 

because of disability arising from an injury purposely self-inflicted or 

caused by willful or grossly negligent misconduct. 

4~ 	 Employees shall be subject to the following requirements for the use and 

payment of sick leave: 

a. 	 Employees who become ill prior to the start of the workday shall call in as 

required by their departmental work rules at the beginning of their shift. 

b. 	 Employees shall fill out and sign a sick leave form stating the reason for 

the use of sick leave immediately upon their return to work or stating the 
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need to schedule sick leave for purposes of a medical or dental 

appointment. 

c. 	 Sick leave forms shall be turned in to the employees' department head or 

other designated authority for approval. 

d. 	 Any employee who reports absent at the start of a shift because of iUness 
.'~ 

or injury who recovers sufficiently during the course of the shift to report to 

work is required to do so. In such a situation, the employee involved shall 

only be charged for actual sick leave used to the nearest one-fourth (114) 

of an hour. At al~ times during a sick leave use period, employees shall be 

at their place of residence, a medical facility, or a doctor's office or shall 

notify their department head or designee of their whereabouts. The 

County shall not contact the employee at home once the employee 

provides the department with his/her location during the course of the 

illness, unless such contact is necessary in order to obtain information 

from the employee that is essential to the operational needs of the 

department. 

e. 	 An employee may request the use of annual leave. compensatory time or 

leave without pay be granted in lieu of sick leave. Vacation leave shall be 

approved in accordance with department policy and the approval 

provisions of Article 23. The use of compensatory time shall be approved 



in accordance with department policy and the approval provisions of 

Article 18. Leave without pay shall be,approved in accordance with 

department policy and the approval provisions of Article 25. The practice 

of advancing sick leave shall not be permitted. 

f. Upon written request from the department director or hislherdesignee, a 

certificate of illness from a state licensed health care provider i~ an 

appropriate discipline may be required when there is one (1) absence in 

excess of three (3) consecutive scheduled workdays or whenever there is 

substantiated reason to believe that sick leave benefits are being abused. 

Additional docurrwntation may be required depending on the seriousness 

of the medical or dental problem. 

g. If an employee's fitness for duty is questioned by the department head or 

designee, the employee may be required to subm" a certificate of fitness .. 

h. 	 Any medical or dental reports or examinations that.the County requires of 

the employee beyond those normally provided to the employee by the 

employee's usual medical or dental provider shall be paid for by the 

County. 

Section 2 - Sick Leave Accrual and Payment 

1. Eligible permanent employees working on a full-time basis shall eam sick 



I 
! 

leave at the rate of 3.7 hours for each pay period. Employees who have 

been employed by the County for ten (10) cumulative years of service or 

longer will receive an additional 0.92 hours of sick leave per pay period. 

Eligible permanent employees working half-time or more (at least 40 hours 

per pay period) shall earn such leave on a prorated basis. There will be 

no limit on sick leave accumulation. 

2. Employees shall be paid their current straight-time hourly rate for each 

hour of sick leave used. 

[3.] [Paid sick leave shall be counted as time worked for the purpose of 

computing overtime.] 

3[4]. If a permanent employee separates from the service of the County after 

three (3) consecutive years of employment, the employee shall receive 

payment for one-half (%) of his/her sick leave accumulation. An 

employee's sick leave payoff upon separation shall increase above 50% at 

the rate of one and one-half percent (1 %%) for each additional year of 

consecutive service above ten (10) through 20 years of service. An 

employee's sick leave payoff upon separation shall increase above 65% at 

the rate of three and one-half percent (3 %%) for each additional year of 

consecutive service above 20 up to a maximum of 100% at 30 years of 

service. Payment for unused sick leave will be at the employee's base 
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hourly rate on the last day worked prior to separation. 

Section 3 ~ Catastrophic Leave Program 

1. 	 Employees holding permanent status may donate leave into the 

countywide catastrophic leave bank by completing a leave donation form 

and submitting it to their departmental payroll representative; the . 

departmental payroll representative will forward the request to the 

Records Division of Finance. "rHE EMPLOYEE MUST SUBMIT BOTH 

HIS/HER CAT LEAVE APPLICATION AND THE ACCOMPANYING 

PHYSICIAN'S C~RTIFICATION TO CLARK COUNTY HUMAN 

RESOURCES NO LATER THAN THIRTY (30) DAYS AFTER THE 

ONSET OF THE ELIGIBLE PATIENT'S BEDRIDDEN STATUS. Leave 

donations may be in a lump sum or on a periodic leave deduction basis. 

Donations may be made from vacation leave and/or compensatory time 

balances. A maximum of 40 hours of unused sick leave can be donated if 

the employee retains a balance of 120 hours TO 480 HOURS after the 

donation of sick leave. A MAXIMUM OF UP TO 80 HOURS OF UNUSED 

SICK LEAVE CAN BE DONATED IF THE EMPLOYEE RETAINS A 

BALANCE IN EXCESS OF 480 HOURS AFTER THE DONATION.OF 

SICK LEAVE. Employees must have a vacation leave balance of at least 

40 hours after the donation of annual leave. There shall be reciprocity 

between the SEIU.supervisory and nonsupervisory units, in that 



employees from both units shall be able to both donate to, and withdraw 

from, this bank. 

2. 	 Donated time will be converted to dollars at the hourly rate of the donor. 

When a recipient is identified, an appropriate amount of dollars will be 

converted to sick leave at the hourly rate of the recipient. 

3. 	 Eligibility for Employee Catastrophic Sick Leave: 

a. 	 An· employee must have successfully completed six (6) months of 

employmeJ}t with the County and his/her probationary period. 

b. 	 An employee must meet the following definition of catastrophic 

iIInesslinjury. "Catastrophic iIlnesslinjury is an illness or injury that 

requires inpatient care at a medical facility or that renders an 

employee bedridden at home. Bedridden is defined as limiting an 

individual's ambulatory status to home allowing attention to in-home 

personal care needs, attend physicians' appointments. and receive 

necessary medical treatment related to their catastrophic illness. 

The illness or injury cannot be a result of an illegal act, nor can it be 

self-inflicted. " 

c. An employee absent due to an approved service connected disability is 
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not eligible to participate in the Catastrophic Leave Program. 

4. 	 Eligibility for Family Catastrophic Sick Leave: 

a. 	 An employee must have successfully completed six (6) months of 

employment with the County and hislher probationary period. 

". 

b. 	 An employee's immediate family shall include the employee's spouse, 

child, or parent and must meet the following definition of catastrophic 

illness/injury. "C~tastrophic iIIness/injury is an illness or injury that 

requires inpatiem.or outpatient care at a medical facility or that renders an 

employee's family member bedridden at home" as defined in Section 3 (b) 

of this Article. A medical certification from the attending State Licensed 

Health Care Provider stating the necessity of the employee's presence to 

care for the family member is required as part of all requests for Family 

Catastrophic Sick Leave. 

c. 	 Requests for Family Catastrophic Leave from immediate family members 

employed by the County shall be combined for the purpose of granting 

leave hours as provided for under Subsection 6 herein. 

5. 	 Once an eligible employee has exhausted all accrued paid leave (sick 

leave, compensatory time and vacation time) as a result of the 



,,' ", "," "':: ..... :.- ; .... 
; ',' .;' ••• ',.' • • < ~'':': • " ,'. '.' ~ " : ~: :', ' '. ' • - ~ • " 

catastrophic illness or injury, the employee may file a written request with 

Clark County Human Resources for catastrophic sick leave. The written 

request must specify the length of time the employee wishes to be 

covered by Catastrophic Sick Leave and must be accompanied by: 1) a 

medical statement from the attending state licensed health care provider 

explaining the nature of the iIInessJinjury, and an estimated amount of time 

the employee, or hisiher family member, will be receiving care--or Y{iII be
.'.. , 

. bedridden at home; 2) evidence that the employee has notified hislher 

department head or designee in writing of his/her requested absence for 

the necessary length of time as estimated by the health care provider; and 

3) a schedule of lAe dates and times the employee will be off from work, 

as approved by the department head or designee, if the employee is 

requesting intermittent time off to care for a family member. 

6. 	 Clark County Human Resources will review the request and verify the 

employee's eligibility for Catastrophic Sick Leave. If determined eligible, 

Clark County Human Resources shall grant to the employee an 

appropriate amount of catastrophic sick leave from the leave bank, 

provided the balance of the leave bank is sufficient. The eligible employee 

may take up to 320 hours of employee Catastrophic leave or 80 hours of 

Family Catastrophic Leave. Family catastrophic leave shall be used within 

20 working days of the date approved. If the employee needs additional 

hours to get through the elimination period for long term disability. then 



and only then, under such extraordinary circumstances, the employee 

may be granted additional hours of Employee Catastrophic Sick Leave. 

For each occurrence that catastrophic leave is approved, any unused 

hours will be returned to the Catastrophic Leave Bank. Catastrophic leave 

benefits will not be available to any employee currently receiving disability 

income benefrts from the County's long term disability insurance carrier. 

7. Any donations made to the Catastrophic Leave Program may be targeted
"'... 

to a specific employee at the donating employee's request. Any hours 

already donated to the Catastrophic Leave Program remain there, 

including any unused hours for. a targeted employee, and may not be 

returned to the dooating employee. 

~~ 

SEIU 

3- <[,.// 
DATE DATE 
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ARTICLE 25 

Miscellaneous Leaves 


1. 	 Court Leave: Employees required by legal process or required by the 

County to appear In any court or before the Grand Jury as a juror or 
:. 

witness In a criminal or civil case during his/her work shift shall"reetMv~ full 

compensation as though he/she were actually on the job during such time. 

He/she shall claim any jury, witness, or other fee to which he/she may be 

entitled by reason of such appearance and pay such fees, except mileage, 
·i 

to the County Treasurer within three (3) working days of receipt. to be 

depoSited in the applicable fund of the County. An employee working 

other than a day shift appearing in court for the stated reasons for four (4) 

.	hours or more will be given his/her next regular shift off with pay providing 

that the employee meets all other conditions of this Section. Employees 

appearing In court for the stated reasons on scheduled 24 hour periods off 

shall retain any and all remuneration as may be authorized for such 

appearances. Notation will be made on the time and attendance report for 

the shifts of court leave granted to the employee while absent from his/her 

regular scheduled duties. If the employee is not selected for jury duty or is 

released from testimony, he/she shall return to duty if released during 

scheduled work shift hours. In those cases where an employee elects to 

retain jury duty or witness fees such time shall not be counted as time 



. 

worked for the purpose of detennining overtime, and the employee will not 

be considered on court leave for the time absent from work. 

No civil case shall be covered by this Article in which the employee has an 

interest. 

2. 	 Military Leave: Any pennanent employee who is a member Qf:the 
?: 

organized U.S. Anny; Navy. Air Force. Coast Guard, Nevada National 

Guard or Marine Reserves shall continue to receive their regular pay from 

the County as prescribed by NRS 281.145. and any benefits as provided 

in the Unifonned j)ervices Employment and Reemployment Rights Act of 

1994. 

3. 	 Leave Without Pay: Upon written application to the department head, a 

permanent status employee may, in the County's sole discretion, be 

granted a leave of absence without pay for a period not to exceed 90 

calendar days. without prejudice to his/her status, but no vacation or sick 

leave credits shall accrue during any such leave period. Without approval 

of the department head and the Clark County Human Resources [Deputy) 

Director, leave without pay may not be granted until all accumulated 

annual leave is used. Disciplinary leave without pay may be' imposed 

when annual leave Is still available. Any additional leave must be 

recommended by the department head and approved by the County 

Manager. 



4. 	 Parental Leave: Upon written application to the department head, an 

employee shall be granted a leave of absence of up to three (3) months 

for the purpose of caring for newborn children up to six (6) months old or 

legally adopting a child(ren). No vacation or sick leave credits shall 

accrue during the duration of any period of leave without pay. Employees 

are not required to use up annual leave and sick leave beneflt~ before...~ . 
,~ 

. taking parental leave without pay. Any unpaid leave shall be taken as one 

(1) continuous leave period. Employees, at their discretion, may use 

none, any or all of their sick leave and/or annual leave in the 3-month 

parental leave period. Parental leave of more than three (3) months is at 

the discretion of the department head, and if approved, the employee may 

use annual leave. sick leave, or leave without pay under the provisions of 

Article's 23, 24, and 25 of this Agreement. 

In addition to these provisions, the County shall provide benefits in 

accordance with the Family and Medical Leave Act of 1993. 

5. 	 Blood Donor Leave: Employees will be granted the necessary time off, up 

to four (4) hours du~ng their work shift, for the purpose of donating blood 

when participating in a County authorized and/or sponsored blood 

donation drive. In no event shall an employee be eligible for overtime as a 

result of donating blood. 

6. 	 Education Leave: Upon written application to the department head, an 



employee may. in the County's sole discretion, be granted educational 

leave without pay for a period not to exceed 90 calendar days, without 

prejudice to hiS/her status, but no vacati.on or sick leave credits shall 

accrue'during any such leave period. 

7. 	 Application and Examination Leave: An employee shall be permitted 


reasonable time off with pay during his/her shift to submit an application 


and/or take a scheduled examination for County promotional-or transfer 


opportunity. In no case shall an employee become eligible for overtime as 


a result of competing for a promotional or transfer opportunity. An 


employee shall notify his/her supervisor immediately upon receiving a 


letter from Clark <;ounty Human Resources of the date and time that 
. . 


he/she is scheduled to ~ttend an interview or examination. 


8. . BEREAVEMENT LEAVE: AN EMPLOYEE SHALL BE GRANTED A LEAVE OF 

ABSENCE OF UP TO THREE (3) DAYS FOR THE PURPOSE OF 

BEREAVEMENT AND TO ATTEND THE FUNERAl OF A MEMBER OF THE 

EMPLOYEE'S IMMEDIATE FAMILY (IMMEDIATE FAMILY SHALL BE,' 

DERNED AS THE EMPLOYEE'S SPOUSE, MOTHER, FATHER, BROTHER, 

SISTER, CHILD, FOSTER CHILD, STEPCHILD, GRANDCHILD, AND 

GRANDPARENT, OR ANY IN-LAW OF THE EMPLOYEE'S BEARING ANY OF 

THE PREVIOUSLY SPECIFIED RELATIONSHIPS.) EMPLOYEES, AT THEIR 

DISCRETION, MAY USE SICK, VACATION, AND/OR COMPENSATORY TIME 

DURING THE AUTHORIZED BEREAVEMENT LEAVE PERIOD. 



9. 	 . [PERSONAL LEAVE: ALL EMPLOYEES COVERED UNDER THIS 

AGREEMENT WILL RECEIVE A ONE-TIME. NON PRECEDENT SEmNG 

BALANCE OF (8). (9). OR (10) HOURS OF PAID PERSONAL LEAVE 

DEPENDING ON THE EMPLOYEE'S REGULAR SCHEDULED SHIFT AS OF 

MARCH 27. 2009. THIS LEAVE MUST BE PRE-AUTHORIZED IN WRITING 

AND USED AS AN ENTIRE DAY BETWEEN SEPTEMBER 8. 2009 AND JUNE 

30.2010.] 

~Lj.~.
Georgeevens 
Clark CountY 

3 Ito "1 	 3-/0-/1 
DATE .+.... 	 DATE 
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ARTICLE 29 

Group Insurance 
1. 	 To be eligible for group insurance. an employee must occupy a permanent 

budgeted position and work at least 20 hours per week and meet the 

necessary qualifying periods associated with the insurance program. The 
-

County will then be responsible for the prorata share of the pre"mium 

based on hours worked as a percentage of 40 hours per week. Any 

employee who is on an authorized leave without pay status over 30 

consecutive calendar days will be responsible as of the 31 st day for 
·t 

reimbursing the County for the employee's insurance premium. the total 

dependent coverage insurance premium and the total long-term disability 

Insurance premium from that day forward. If the leave without pay status 

does not coincide with the premium payments. then any such premiums 

shall be prorated. 

2. 	 Employees who el~ct to have group insurance shall pay the following 

percentage of the total health and dental insurance premium per month. 

PERCENTAGE 

Employee Only 5.5% 

Employee & Spouse 10.0% 

Employee & Children 7.0% 
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Employee & Family 10.5% 

*ALL EMPLOYEES HIRED AFTER THE DATE THIS AGREEMENT IS 

RATIFIED WILL PAY 10% OF THE TOTAL HEALTH AND DENTAL 

INSURANCE PREMIUM PER MON"rH.* 

3. 	 The County and Union agree that the Clark County Group Health Benefits 

Committee will be expanded to ten (10) members through the addition of 

an SEIU representative for a total of three (3) SEIU representatives, . .', 

representing both the supervisory and nonsupervisory units. Duties of the 

committee will remain as currently described. 

4. 	 The County and the Union agree that an executive board of five to seven 

(5·7) management representatives will be created to manage the Clark 

County Group Health Insurance Plan. The Union shall be furnished a 

copy of the official agenda at least ten (1 0) calendar days in advance of a 

scheduled executive board meeting and a copy of the official minutes no 

later than ten (10) calendar days after a board meeting. Duties of the 

board will include: 

a. 	 Monitoring and evaluating plan utilization and financial 

performance. 

b. 	 Evaluating various contractor proposals and recommending 

contractors to the Board of County Commissioners. 



I 
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c. Developing and negotiating any plan changes with SEIU. 

George Sevens 
Clark County 

DATE 

Submitted Articles: 


:1 
~ 

';1 
.j(!Q(2~~ 
.JChe~nBunch 

SEIU 

3-10- 1/ 
DATE 
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ARTICLE 34 
" 

Tools andUniforrns 

1. 	 Each eligible permanent and probationary employee required to provide 

tools for his/her job and holding a classification listed below shall receive a 

tooJ allowance of $400 on hislher first paycheck in January!. " 

Assistant Revenue Equipment Supervisor 


Auto &Equipment Supervisor 


Electrical Maintenance Supervisor 


HVAC Maintenance Supervisor 


Maintenance and Operations Supervisor (where the employer requires the 


employee to provide tools for his/her job) 


ASSISTANT MAINTENANCE AND OPERATIONS SUPERVISOR 


Maintenance SuperVisor 


Revenue Equipment Supervisor 


Traffic Systems Technician Supervisor 


Any eligible employee leaving County employment between January and 


July must reimburse the County an amount equal to fifteen dollars ($15) 


for each biweekly pay period remaining in the contract year. The 




',. 	 .

department head or his/her designee will provide these employees a list of 

tools required for their positions. The department head shall notify. by 

December 31, Clark County Human Resources and the Union of these 

employees required to provide tools and the list of tools they are required 

to provide. 

2. 	 All departments that currently supply tools to employeeti. !lot se~ing in 

classifications in Section 1 shall continue to provide tools at no cost to the 

employee. Pneumatic eqUipment (and all related accessories) required by 

the County for Auto & Equipment Specialists shall be purchased by the 

County . 

. 3. . The County reserves the right to determine the employees who are 

required to wear uniforms and to designate the uniform to be worn. The 

County will either provide a sufficient number of uniforms or provide for a 

uniform allowance for the classification required to wear uniforms. 

4. 	 Uniforms provided by the County must be returned to the County upon the 

employee's separation from the County. 
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5. Employees are required to wear County-issued safety equipment during 

their assigned shifts. 
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COUNTY PROPOSAL: JULY 14, 2010 L-J - Deleted Text 
NOVEMBER 4,2010 BOLD/CAPS - Added Text 

DECEMBER 16, 2010 

ARTICLE 34 


Tools and Uniforms 


1. 	 Each eligible permanent and probationary employee· required to provide 

tools for his/her job and holding a classification listed below shall receive a 

tool allowance of $400 on hislher first paycheck in January: 
". 

AIRPORT EQUIPMENT MECHANIC 


Auto &Equipment Specialist 


Auto & Equipment Technician I 

,~ 

Auto & Equipment Technician II 


Carpenter 


Cement Mason 


Electrician 


Facilities Maintenance Technician 


HVAC Mechanic 


Irrigation Systems Technician 


Locksmith 


Painter 


Parks/Construction Maintenance Technician 


Plumber 


Revenue Equipment Technician 


SENIOR AIRPORT EQUIPMENT MECHANIC 

" , 
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Senior Revenue Equipment Technician 

Skilled Trades Worker 

Sr Electrician 

Sr FacUity Maintenance Technician 

Sr HVAC Mechanic 

Traffic Systems Technician 

Welder .', 

Any eligible employee leaving County employment between January and 

July must reimburse the County an amount equal to fifteen dollars ($15) 

for each biweekly pay period remaining in the contract year. The 

department head or his/her designee will provide these employees a list of 

tools required for their positions. The department head shall notify, by 

December 31, Clark County Human Resources and the Union of these 

employees required to provide tools and the list of tools they are required 

to provide. 

2. 	 All departments that currently supply tools to employees not serving in 

classifications in Section 1 shall continue to provide tools at no cost to the 

employee. Pneumatic equipment (and all related accessories) required by 

the County for Auto &Equipment SpeCialists shall be purchased by the 

County. 
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3. 	 The County reserves the right to determine the employees who are 

required to wear uniforms and to deSignate the uniform to be worn. The 

County will either provide a sufficient number of uniforms or provide for a 

uniform allowance for the departments and classifications as listed below. 

Position Classification Department Amount 

Administrative Secretary Fire $450 
$'~ 

[Chemical Engineer Fire $4501 

Departmental Systems Technician Fire $450 

Executive Assistant Fire $450 

Financial Office Assistant II Fire $450 
.# 

[Fire Mechanical Supervisor Fire $450 

Fire Protection Engineer Fire· $4501 

Management Analyst I Fire $450 

Office Assistant II Fire $450 

Secretary Fire $450 

Sr Financial Analyst Fire $450 

Sr Financial Office Assistant Fire $450 

Sr Systems Technician Fire $450 

4. 	 Uniforms provided by the County must be retumed to the County upon the 

employee's separation from the County. 



5. Employees are required to wear County-issued safety equipment during 

their assigned shifts. 
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COUNTY PROPOSAL: JULY 14, 2010 [ 1 - Deleted Text 
BOLD/CAPS - Added Text 

ARTICLE 40 

Excelis Deferred Compensation 

Excess Deferred Compensation Plan for post-retirement medical benefits 

pursl:Jant to Internal Revenue Code (IRC) Section 457. 

'. 

1. 	 The County agrees to maintain and extend to all employees a plan for 

funding post-retirement benefits pursuant to IRC 457. 

2. 	 EmpfQyees niay~make [pre:-tax] contributions to. this plan, at any time, in 

accordance with the provisions with the plan. 

3. 	 The County agrees to match employee contributions to the excess 

. Deferred Compensation Program, as approved by the Board of County 

CommiSSioners, for employees with fifteen (15) or more years of County 

service. The County's matching contribution shall be limited to a 

maximum of $480.00' per calendar year for a period not to exceed five 

calendar years 'prior to the dale the employee retires into the Nevada 

Pubtic Employees Retirement System (PERS). The County contribution 

will be posted to the employee'.s account at the end of the calendar year. 

4. 	 Employees accepted for participation in the Voluntary Separation Program 



are ineligible for further matching County contributions un~er this plan. 

5. 	 The County shall provide each participant in the plan with an annual 

statement detailing all monies deferred to the plan. investment income, 

and medical insurance premiums paid~ 

George tevens 
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COUNTY PROPOSAL: JULY 14, 2010 L-J - Deleted Text 
DECEMBER 16, 2010 BOLD/CAPS - Added Text 

"ARTICLE 43 
Terms of Agreement 

1. 	 This Agreement shall be effective DATE [March 6.20071, and shall remain 

in effect until the last day of JUN~ 2011 [June. 20101. and shall continue 

from year-to-year thereafter unless the County and the Union agree to ' 
'>.. 

change, amend, modify or terminate this Agreement pursuant to the 

provisions of NRS Chapter 288. 

2. 	 Consistent with Article 38 herein. this Article does not preclude informal 
.+ 

discussion between the parties of any matter which Is not subject to 

negotiation or contract. Any such informal discussion is exempt from all 

requirements of notice or time schedule. 

~~~ 
Clark County 

Cheryl 
SEIU 

olan Bunch 
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APPENDIX B 

Clark County· SEIU Supervisory Unit 
Salary Schedules & Ranges 
Reflects 2.0 % Salary Reduction 
April 30, 2011 

Sch 

C25 	 Annual 
Biweekly 
Hourly 

C26 	 Annual 
Biweekly 
Hourly 

C27 	 Annual 
Biweekly 
Hourly 

C28 	 Annual 
Biweekly 
Hourly 

C29 	 Annual 
Biweekly 
Hourly 

C30 	 Annual 
Biweekly 
Hourly 

C31 	 Annual 
Biweekly 
Hourly 

C32 	 Annual 
Biweekly 
Hourly 

C33 	 Annual 
Biweekly 
Hourly 

• June 30, 2011 

Minimum 

38,750.40 
1,490.40 

18.63 

41,891.20 
1,611.20 

20.14 

45,219.20 
1,739.20 

21.74 

48,817.60 
1,877.60 

23.47 

52,728.00 
2,028.00 

25.35 

56,950.40 
2,190.40 

27.38 

61,505.60 
2,365.60 

29.57 

66,435.20 
2,555.20 

31.94 

71,739.20 
2,759.20 

34.49 

SALARY RANGE 
Midpoint Maximum 

49,400.00 60,049.60 
1,900.00 2,309.60 

23.75 28.87 

53,372.80 64,854.40 
2,052.80 2,494.40 

25.66 31.18 

57,657.60 70,075.20 
2,217.60 2,695.20 

27.72 33.69 

62,254.40 75,670.40 
2,394.40 2,910.40 

29.93 36.38 

67,246.40 81,744.00 
2,586.40 3,144.00 

32.33 39.30 

72,612.80 88,275.20 
2,792.80 3,395.20 

34.91 42.44 

78,416.00 95,326.40 
3,016.00 3,666.40 

37.70 45.83 

84,697.60 102,939.20 
3,257.60 3,959.20 

40.72 49.49 

91,457.60 111,176.00 
3,517.60 4,276.00 

43.97 53.45 



APPENDIX B 


Clark County - SEIU General Unit 
Salary Schedules &Ranges 
Reflects 2.0 %Salary Reduction 
April 30. 2011 

Sch 
C19 	 Annual 

Biweekly 
Hourly 

C20 	 Annual 
Biweekly 
Hourly 

C21 	 Annual 
Biweekly 
Hourly 

C22 	 Annual 
Biweekly 
Hourly 

C23 	 Annual 
Biweekly 
Hourly 

C24 	 Annual 
Biweekly 
Hourly 

C25 	 Annual 
Biweekly 
Hourly 

C26 	 Annual 
Biweekly 
Hourly 

C27 	 Annual 
Biweekly 
Hourly 

C28 	 Annual 
Biweekly 
Hourly 

C29 	 Annual 
Biweekly 
Hourly 

C30 	 Annual 
Biweekly 
Hourly 

C31 	 Annual 

. June 30,2011 

Minimum 
24,273.60 

933.60 
11.67 

26,374.40 
1,014.40 

12.68 

28,516.80 
1,096.80 

13.71 

30,784.00 
1,184.00 

14.80 

33,217.60 
1,277.60 

15.97 

35,921.60 
1,381.60 

17.27 

38,750.40 
1,490.40 

18.63 

41,891.20 
1,611.20 

20.14 

45,219.20 
1,739.20 

21.74 

48,817.60 
1,877.60 

23.47 

52,728.00 
2,028.00 

25.35 

56,950.40 
2,190.40 

27.38 

61,505.60 

SALARY RANGE 

. 

Mideoint 
30,950.40 

1,190.40 
14.88 

Maximum 
37,606.40 

1,446.40 
18.08 

33,633.60 
1,293.60 

16.17 

40,892.80 
1,572.80 

19.66 

36,358.40 
1,398.40 

17.48 

44,179.20 
1,699.20 

21.24 

39,228.80 
1,508.80 

18.86 

47,673.60 
1,833.60 

22.92 

42,348.80 
1,628.80 

20.36 

51,480.00 
1,980.00 

24.75 

45,780.80 
1,760.80 

22.01 

55,619.20 
2,139.20 

26.74 

49,400.00 
1,900.00 

23.75 

60,049.60 
2,309.60 

28.87 

53,372.80 
2,052.80 

25.66 

64,854.40 
2,494.40 

31.18 

57,657.60 
2,217.60 

27.72 

70,075.20 
2,695.20 

33.69 

62,254.40 
2,394.40 

29.93 

75,670.40 
2,910.40 

36.38 

67,246.40 
2,586.40 

32.33 

81,744.00 
3,144.00 

39.30 

72,612.80 
2,792.80 

34.91 

. 88,275.20 
3,395.20 

42.44 

78,416.00 95,326.40 
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Biweekly 2,365.60 3,016.00 3,666.40 
Hourly 29.57 37.70 45.83 

C32 	 Annual 66,435.20 84,697.60 102,939.20 
Biweekly 2,555.20 3,257.60 3,959.20 
Hourly 31.94 40.72 49.49 

C33 	 Annual 71,739.20 91,457.60 111,176.00 
Biweekly 2,759.20 3,517.60 4,276.00 
Hourly 34.49 43.97 53.45 



ATTACHAMENT III 

Fiscal Impact Assessment Summary 

Service Employees International Union (SEIU), Local 1107 (Supervisory & Non-Supervisory) 


Article 
Number Article Title 

8 Union Rights 

12 Certification Pay/Bilingual Pay 

14 Basic Workweek 

15 Compensation 

16 Initial Appointment, Rehire, Promotion, Demotion, Transfer and 
Reassignment 

18 Overtime, Court, Call Back and Standby Pay 

19 Shift Differential 

20 Acting Pay 

21 Salary Adjustment 

22 Holidays 

23 Vacation 

24 Sick Leave 

25 Miscellaneous Leaves 

26 Benefit Eligibility 

27 Service Connected Disability 

28 Retirement Contribution 

29 Group Insurance 

30 Life Insurance 

31 Long Term Disability Insurance 

32 Longevity 

33 Private Automobiles 

34 Tools and Uniforms (Note: Two articles signed, one for the Supervisory unit and 
one for the Non-Supervisory unit) 

40 Excess Deferred Compensation 

43 Terms of Agreement 

No Change 

., 

., 

., 

., 

., 

., 

., 

., 

., 

., 

., 

., 

., 

., 

., 

No 
Cost I Savings 

Item 

., 

., 

., 

., 

., 

Cost I Savings 
Item ., 

., 

., 

., 

NOTE: This summary does not contain all collective bargaining 
agreement articles, Only the economic articles, summarized above, were 
subject to negotiation, 



ATTACHMENT IV 

SERVICE EMPLOYEES INTERNATIONAL UNION (SEIU), LOCAL 1107 (Supervisory & Non-Supervisory 

FISCAL IMPACT SUMMARY 


Article # 

8 

15 

24 

29 

Year 1 
Article New Benefit or Summary of Current Contract 

Description Change In Benefit New Benefit or Change In Benefit Contract Cost Cost/(Savings) 
Increases union bank hours from 1.375 to 

Union Rights Change 
2.080 hours. If Union President is County 

Included Below $ 12.570
employee, he/she will be exempt from a 
reduction in force. 

Compensation Change Two percent (2%) salary reduction. $ 386,929,158 $ (7,806,487) 

Sick leave will no longer be counted as time 
Sick Leave Change worked for the purposes of computing Included Above $ (12,053) 

overtime. 
The contribution for new employees will be 

Group Insurance Change 10% regardless of plan. The contribution for 
Included Above $ (38,804)

existing employees varies between 5.5% to 
10.5%. 

$ 386,929,158 $ (7,857,344) 

Percentage 

Increase/Decrease 

0.003% 

-2.0% 

-0.003% 

-0.01% 

-
-2.0% 


