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Step 1: Introductory Information

Grant Title: Juvenile Justice and Delinquency  Grant Number: JJDPMETCBT/JJDPSAARP-2016
Prevention Allocation to States
Grantee Name: Clark County Department of Award Amount: $167,554.00
Juvenile Justice Services
Grantee Type: Local Government Agency
Address: 801 N. Pecos Road
Las Vegas, Nevada
89101
Contact Person: Crystal Ylitalo Telephone #: 702-455-6402
Contact Address: 601 N. Pecos Road
Las Vegas, Nevada
89101
State Granting State of Nevada Department of Grant Number: JJDPMETCBT/JJDPSAARP-2016
Agency: Health and Human Services
Contact Name: Leslie Bittleston

Contact Address: 4126 Technology Way
Carson City, Nevada
89706

Telephone #: 775-684-4448

Policy Statement:
Clark County and the Department of Juvenile Justice Services is an equal opportunity employer and will not discriminate

on the basis of race, color, religion, sex, age, national origin, disability status, sexual orientation, gender identity or
expression, or genetic information in employment. In accordance with State and/or Federal laws, the Board of County
Commissioners is committed to an Equal Opportunity, Affirmative Action and Sexual Harassment Policy, which prohibit

unlawful discrimination in the workplace.
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Step 4b: Narrative Underutilization Analysis
A comparison of the Clark County Department of Juvenile Justice Services workforce to the relevant labor market in Clark
County concludes:

* White males are underutilized in the following job categories: Professionals (-19%); Protective Services- Sworn (-27%);
and Administrative Support (-16%).

* White females are underutilized in the following job category:
Professionals (-17%).

The Clark County Department of Juvenile Justice Services remains committed to meeting utilization goals so that its
workforce more closely reflects the available labor market in Clark County. It is the Clark County Department of Juvenile
Justice Services goal to increase representation in these areas and ensure that the impacted groups receive equal
opportunity to secure employment and advancement.

Step 5 & 6: Objectives and Steps

1. To encourage White males to apply for vacancies in the Professional, Protective Services- Sworn, and
Administrative Support job categories. And, encourage White females to apply for vacancies in the
Professional job category.
a. The Clark County Department of Juvenile Justice Services will continue to work with the Clark County Human
Resources Office in its recruitment efforts to recruit qualified and diverse applicants, it is our goal to work closely with

the Human Resources Office to increase representation by evaluating our recruitment practices to ensure that White
males and White females receive equal opportunity to secure employment in these job categories.

b. The Clark County Department of Juvenile Justice Services will continue to work with the Clark Counity Human
Resources Office in posting open/available positions on-line.

Step 7a: Internal Dissemination

The EEOP utilization report will be maintained in the Department of Juvenile Justice Services as well as in the Clark
County Office of Diversity and the Clark County Human Resources Office. The EEQP Utilization report will be uploaded
and available on the Department of Juvenile Justice Services Intranet and Internet webpages, accessible to employees.
The Clark County Department of Juvenile Justice Services will send an email notification to Clark County Juvenile Justice
Services employees notifying them that the EEOP Utilization report is accessible and available on the webpage (both
internal and external). The webpages will have information on how to obtain a copy of the report including downloading a
copy or by requesting a copy from the Department of Juvenile Justice Services, the Clark County Office of Diversity,
and/or Clark County Human Resources Office.

Step 7b: External Dissemination

The EEOP Utilization report will be maintained in the Department of Juvenile Justice Services as well as in the Clark
County Office of Diversity and the Clark County Human Resources Office. The EEQP Utilization report will be posted on
the Department of Juvenile Justice Services Internet webpage that can be accessed by the public including contractors.
The Department of Juvenile Justice Services will post notices in department bulletin boards throughout the department
notifying employees and the public including contractors that the EEOP Utilization report is accessible and available on
the Department of Juvenile Justice Services Internet webpage. And, that they can obtain a copy of the report by
downloading a copy or in the alternative contacting the Department of Juvenile Justice Services, the Clark County Office
of Diversity, and/or the Clark County Human Resources.
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| understand the regulatory obligation under 28 C.F.R. § 42.301-.308 to collect and maintain
extensive employment data by race, national origin, and sex, even though our organization may not
use all of this data in completing the EEOP Utilization Report.

| have reviewed the foregoing EEOP Utilization Report and certify the accuracy of the reported
workforce data and our organization's employment policies.

W Divect  Sodenhe 706

[éignature] [title] [date]
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