
 JUSTICE COURT, HENDERSON TOWNSHIP 
 CLARK COUNTY, NEVADA 
 
 ORDERS FOR PROTECTION AGAINST HARASSMENT IN THE WORKPLACE 
 
The Henderson Justice Court is located at 243 Water Street, Henderson, Nevada.  Effective 
October 1, 2001, the Henderson Justice Court is authorized to issue Orders for Protection 
Against Harassment in the Workplace.  The following information provides a brief overview of 
the law and related procedures in this area.  (If you need additional information, please consult 
an attorney, as Justice Court employees are prohibited from giving legal advice to the public.) 
 
Harassment in the workplace occurs when: 

1.  A person knowingly threatens to cause or commits an act that causes: 
     (a) Bodily injury to himself or another person; 
     (b) Damage to the property of another person; or 
     (c) Substantial harm to the physical or mental health or safety of a person; 

2.  The threat is made or the act is committed against an employer, an employee of the 
employer while the employee performs his duties of employment or a person present at 
the workplace of the employer; and 
3.  The threat would cause a reasonable person to fear that the threat will be carried out or 
the act would cause a reasonable person to feel terrorized, frightened, intimidated or 
harassed. 

 
A temporary or extended order for protection against harassment in the workplace may: 

(a) Enjoin the person who allegedly committed the harassment from contacting the 
employer, an employee of the employer while the employee is performing his duties of 
employment and any person while the person is present at the workplace of the 
employer; 

    (b) Order the person who allegedly committed the harassment to stay away from the 
workplace of the employer; and 
(c) Order such other relief as the court deems necessary to protect the employer, the 
workplace of the employer, the employees of the employer while performing their duties 
of employment and any other persons who are present at the workplace. 

 
In general, a temporary order for protection against harassment in the workplace cannot be 
issued 
without notice to the person who allegedly committed the harassment.  Moreover, a temporary 
order for protection against harassment in the workplace must not be issued without the giving of 
security by the employer in an amount determined by the court to be sufficient to pay for such 
costs and damages as may be incurred or suffered by the person who allegedly committed the 
harassment if the person who allegedly committed the harassment is found to have been 
wrongfully enjoined or restrained. 
 
The Court has determined that the standard amount of security will be $250.00 cash.  However, 
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a Defendant may file a Motion to Increase the Amount of Security if the Defendant believes that 
the amount of $250.00 will be insufficient to compensate for potential damages. 
 
If a temporary order for protection against harassment in the workplace is issued and then 
rescinded, the Defendant may file a Motion for an Award from the Amount of Security, and then 
the Court will consider whether Defendant should be compensated for being Awrongfully 
enjoined or restrained.@ 
 
Conversely, if a temporary order for protection against harassment in the workplace is issued and 
not rescinded, the employer may file a Motion for a Refund of Remaining Security at the 
conclusion of the litigation.  This means that the employer must wait for the temporary order to 
expire by its own terms or, if an extended order has been issued, the employer must wait for the 
extended order to expire by its own terms before filing a Motion for a Refund of Remaining 
Security.    
 
In general, the court may require the employer or the person who allegedly committed the 
harassment, or both, to appear before the court before determining whether to issue the 
temporary order for protection against harassment in the workplace. 
 
A court may issue a temporary order for protection against harassment in the workplace without 
written or oral notice to the person who allegedly committed the harassment or his attorney  
only if: 

(a) A verified application is accompanied by an affidavit that contains specific facts 
which clearly show that immediate and irreparable injury, loss or damage will result to 
the employer, an employee of the employer while the employee performs the duties of his 
employment or a person who is present at the workplace of the employer before the 
person who allegedly committed the harassment or his attorney can be heard in 
opposition; and 
(b) The employer and the employer=s attorney, if any, set forth in the affidavit: 

(1) The efforts, if any, that have been made to give notice to the person who 
allegedly committed the harassment; and 
(2) The facts supporting waiver of notice requirements. 

 
If a temporary order is granted, with or without notice, the employer or his authorized agent may 
apply for an extended order for protection against harassment in the workplace by filing a 
verified application for an extended order for protection against harassment in the workplace. 
 
If the court issues an extended order for protection against harassment in the workplace, an 
interlocutory appeal lies to the district court, which may affirm, modify or vacate the order in 
question. The appeal may be taken without bond, but its taking does not stay the effect 
or enforcement of the order.  If a temporary order is involved, you can file a Motion to Amend or 
Rescind the Order at the Justice Court level.   
 
A temporary or extended order for protection against harassment in the workplace is in 
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addition to and not in lieu of any other available civil or criminal action.  
 
A person who violates a temporary or extended order for protection against harassment in the 
workplace is guilty of a misdemeanor, unless a more severe penalty is prescribed by law for 
the act that constitutes the violation of the order.  
 
If the violation is accompanied by a violent physical act by that person against a person protected 
by the order, the court must: 

(a) Impose upon the person who violated the order a fine of $1,000 or require him to 
perform a minimum of 200 hours of work for the community; 

 
(b) Sentence the person who violated the order to imprisonment for not fewer than 5 days 
nor more than 6 months; 
 
(c) Order the person who violated the order to reimburse the employer, in an amount 
determined by the court, for all costs and attorney's fees incurred by the employer in 
seeking to enforce the order, and for all medical expenses of the employer and any person 
protected by the order that were incurred as a result of the violent physical act; and 

 
(d) Order the person who violated the order to participate in and complete a program of 
professional counseling, at his own expense, if such counseling is available. 

 
A temporary order for protection against harassment in the workplace must expire not later 
than 15 days after the date on which the order is issued, unless extended. 
 
An extended order for protection against harassment in the workplace expires within such time, 
not to exceed 1 year, as the court fixes.  
 
An employer or an authorized agent of an employer may register a temporary or extended order 
for protection against harassment in the workplace issued by the court of another state by 
presenting a certified copy of the order to the clerk of the court in a judicial district in which the 
employer believes that enforcement may be necessary.  A temporary or extended order for 
protection against harassment in the workplace that is registered has the same effect and must be 
enforced in like manner as such an order issued by a court of this state.  The clerk of the court 
will maintain a record of each order that is registered.  
 
The plaintiff and the defendant are entitled to a free copy of any Temporary or Extended Order 
for Protection Against Harassment in the Workplace governing the parties. 
 
NOTE: If you are seeking a TPO against stalking/harassment based upon acts that 

do not involve the workplace, please review the information packet  
entitled AStalking and Harassment.@ 

 
 3 


