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SUBJECT: 
Independent Living Agreements 

Effective Date Amendment Number Amendment Effective Date 
May 1, 2025 NA NA 

SCOPE: 
The preparation and development of an agreement to support the youth in living independently with a relative, 
mentor, advisor or by themself in an unlicensed but approved living arrangement. 

SPECIFIC LEGAL and OTHER REFERENCES:  
Background Check Policy and Procedures 
Case Plan Facilitation – Children Policy and Procedures 
Children under Court Jurisdiction who turn Eighteen (18) Years Old Policy and Procedures 
Independent Living Program Policy and 
Procedures NAC 432B 
NRS 432B 

PROGRAMS IMPACTED: 
Independent Living 
LifeSet 
Permanency 

SUMMARY OF CHANGES: 
New 
Supersedes: 

Independent Living Policy and Procedures (Effective: 8/12/11) 
Section 11920: IL Program Agreement 

DEFINITIONS: 
For a list of acronyms and a glossary of terms used throughout DFS refer to Acronyms and Glossary located 
on DFSNet.   

Independent Living Agreement (ILA): 
An agreement between a youth enrolled in the Independent Living Program and the Permanency Specialist to 
arrange for a safe, authorized living arrangement and allows the youth to receive a monthly provider check 
in the amount of the family foster care rate for their age. 

FORMS, PUBLICATIONS, AND INSTRUCTIONAL (FPI) DOCUMENTS: 
Casey Life Skills Assessment (FPI Library) 
Independent Living Program Agreement (UNITY) 
Independent Living Agreement Checklist and Cover Letter (UNITY) 
Medical Passport (in UNITY) 
W-9 (Maintained by Fiscal)

https://clarkcountynv.sharepoint.com/sites/dfs/Approved%20Operations%20Chapters/Background%20Check%20Policy%20and%20Procedures.pdf
https://clarkcountynv.sharepoint.com/sites/dfs/Approved%20Operations%20Chapters/Case%20Plan%20Facilitation-%20Children.pdf
https://clarkcountynv.sharepoint.com/sites/dfs/Approved%20Operations%20Chapters/Children%20under%20Court%20Jurisdiction%20who%20turn%20Eighteen%20(18)%20Years%20Old%20Policy%20and%20Procedure.pdf
https://www.leg.state.nv.us/NAC/NAC-432B.html
https://www.leg.state.nv.us/NRS/NRS-432B.html
https://clarkcountynv.sharepoint.com/sites/dfs/Acronyms%20and%20Glossary%20DFS/Acronyms%20and%20Glossary%20(DFS).pdf
https://dfs.myintranet.co.clark.nv.us/policy-procedures/
http://clarkcountynv.sharepoint.com/sites/dfs/Forms/Independent%20Living%20Welcome%20Packet/CLS%20Assessments%20LifeSkills.pdf
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POLICY: 

I. Overview

A. The Permanency Specialist, in conjunction with the youth and the youth’s team, considers all reasonable
alternatives for the youth’s living arrangement in their preparation for adulthood at the age of seventeen
(17) or older.

B. The youth, the Permanency Specialist, and the youth’s team may agree that the best option for the youth
is independent living with a relative or community advisor/mentor or by themselves in an unlicensed but
approved living arrangement.

C. While the youth is placed under the terms of an Independent Living Agreement (ILA), they remain in custody
and continue to receive all permanency case management and Independent Living services based on
their Independent Living Transitional Plan (ILTP).

II. Eligibility

A. Youth must meet all of the following criteria to be eligible for an Independent Living Agreement:
1. In Clark Custody
2. Placed in an out-of-home setting
3. Enrolled in the Independent Living Program
4. Be age seventeen (17) or older

a. In some cases, youth aged sixteen (16) who have demonstrated that they are prepared to assume
responsibility for the tasks of daily living may be eligible to make this agreement.  In order to be
considered for an Independent Living Agreement, youth aged sixteen (16) must:

i. Live with a responsible adult who has had a background clearance completed by CCFS,
or

ii. Have weekly contact with a responsible adult who has had a background clearance
completed; and

iii. Staff request with Independent Living Manager prior to completion.
5. Must meet one (1) of the following:

a. Completing high school education or a program leading to an equivalent credential;
a. Enrolled in an institution which provides postsecondary or vocational education;
b. Participating in a program or activity designed to promote, or remove barriers to, employment; or
c. Completed education, and employed for at least 80 hours per month.

B. Youth continue receiving SSI or death benefits when on an Independent Living Agreement.
C. A foster home will not be paid for the same period as a youth is paid for an Independent Living Agreement.

Frank Prado, Director 
Clark County Department of Family Services 

February 11, 2025 
Approved Date 

https://clarkcountynv.sharepoint.com/sites/dfs/Approved%20Operations%20Chapters/Background%20Check%20Policy%20and%20Procedures.pdf
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	I. Preparing for the Independent Living Agreement
	A. Permanency Specialist Responsibilities:
	1. Communicate the interest in placing the youth on an Independent Living Agreement with the assigned Independent Living Staff.
	2. Coordinate with the assigned Independent Living staff to assess the suitability of the residence. Consider the following:
	a. Safety of the immediate area where the housing is located.
	a. Proximity of housing to youth’s school or work.
	b. Accessibility to transportation.
	c. Proximity to healthcare and mental health professionals.
	d. Youth’s access to social network from proposed housing location.

	3. If the youth is seventeen (17) and younger, complete background checks of any individual residing in the proposed placement over the age of eighteen (18). Refer to Background Check Policy and Procedures for further information regarding the complet...
	4. Provide any needed information to the IL Specialist for the assessment of the youth’s appropriateness for an ILA.
	5. Document all actions within applicable UNITY case notes within three (3) business days of each action.
	B. Independent Living Staff Responsibilities:
	1. Assess for the youth’s readiness for an Independent Living Agreement in partnership with the youth, the Permanency Specialist, and other members of the youth’s team.
	a. Review the youth’s financial plan.
	i. Consider the youth’s:
	1) Realistic understanding and budgeting of living expenses associated with the placement.
	2) Access to resources to supplement and address their needs (e.g. bus passes for transportation).
	3) Ability to manage income (e.g., ILA payment, wages, Social Security benefits, death benefits) to cover their living expenses and required savings.

	b. Review the youth’s knowledge, skill, demonstrated behaviors including:
	i. Ability to maintain a safe residence with limited supervision.
	ii. Individual sense of safety awareness in all of their surroundings.
	iii. Ability to monitor their own medical and nutritional needs.
	iv. Ability to effectively use formal and informal supports (e.g., school, health, or mental health resources; peers; family members) and to reach out when they need help.
	v. Ability to safely care for their child(ren) if the youth’s child(ren) will live with them.
	vi. Ability to continue to improve knowledge, skills, and behaviors through ILTP goals.

	c. When a youth does not meet a knowledge, skill, or behavior identified in the assessment, determine if the need is currently being addressed in the Independent Living Transition Plan. If not, consider if an update to the Independent Living Transitio...
	i. Assess and discuss the need for independent living classes with the youth to help in determining eligibility.

	d. At the conclusion of the assessment, identify any supports or conditions that would be required in the Independent Living Agreement (in UNITY) that would address any concerns raised during the assessment.

	2. Determine if an Independent Living Agreement is appropriate for the youth and staff the outcome with the Independent Living Supervisor.
	3. Move forward with developing and executing the agreement. If unable to move forward, advise Permanency Specialist of the outcome.
	4. Document all actions within applicable UNITY case notes within three (3) business days of each action.
	C. Independent Living Supervisor Responsibilities:
	1. Discuss any noted concerns or barriers.
	2. Document all actions within applicable UNITY case notes within three (3) business days of each action.

	II. Developing and Executing the Agreement
	A. Independent Living Staff Responsibilities:
	1. Once a youth is assessed as being appropriate for an Independent Living Agreement, complete the following steps:
	a. Assist the youth in identifying a Community Advisor and Mentor
	i. Mentors provide emotional support as well as monitors the youth’s progress and activities.
	1) Emotional support includes availability by telephone or in person when the youth reaches out for help.
	2) They may be any formal or informal support to the youth.
	3) Level of supervision is dependent on the Independent Living Agreement.
	ii. Community Advisors provide practical support and are generally on site at the living arrangements.
	1) Practical support includes assistance in budgeting, home maintenance, nutrition, and safety.
	2) They may be a landlord or responsible adult who agrees to supervise and live with the youth.
	3) Level of supervision is dependent on the Independent Living Program Agreement.
	iii. A selected individual may serve as a Mentor and Community Advisor.
	b. Discuss with the identified Community Advisor and Mentor their roles and responsibilities within the Independent Living Agreement.
	i. This discussion may occur through an in person, video, or phone contact.
	ii. The youth should be part of the discussion to ensure clear communication and understanding of the roles and responsibilities.
	c. Prepare the Independent Living Agreement in UNITY
	i. List the Mentor and Community Advisor in the agreement.
	ii. Specify the timeframe that the Independent Living Agreement will be effective.
	1) The agreement can be in effect for up to twelve months (12) or thirty (30) days before the youth’s eighteenth (18th) birthday, whichever occurs first.
	2) The continued placement in the Independent Living Agreement will be reviewed in connection with the activities and Child and Family Team meetings that occur when a youth is turning eighteen (18). Refer to Children under Court Jurisdiction who turn ...
	iii. Specify the mutual responsibilities of the following individuals:
	1) Youth is responsible for activities of daily living including name of school and grade level, identification of work location and hours, budget in detail, expected contact with the agreement participants.
	2) Permanency Specialist is responsible for continuing case management including placement approval for youth under eighteen (18), monitoring school and work attendance and performance, regular telephone and face-to-face meetings to assess safety, sta...
	3) Independent Living Staff is responsible to respond to any requests from the youth, and coordinating with the Community Advisor/Mentor, and or Permanency Specialist for additional resources to support the youth along with monitoring progress toward ...
	4) Community Advisor and Mentor is responsible for regular telephone and face-to-face contact with the youth and supportive counseling, guidance, and instruction, as defined in the Independent Living Agreement.
	iv. Outline the youth’s budget including their income and planned expenditures on a monthly basis.
	1) This may be completed with the youth prior to convening a team meeting.
	2) It is expected that youth place $5 a month in savings.
	d. Staff the draft of the Independent Living Agreement with the Independent Living Supervisor.
	e. Schedule a meeting with the ILTP members to discuss the Independent Living Agreement.
	2. During the meeting to discuss the Independent Living Agreement:
	a. Review the Independent Living Agreement with the youth and agreement members.
	b. Clarify any questions and discuss any concerns with the agreement.
	c. Sign the Independent Living Agreement and collect required signatures by the youth, the community advisor and mentor, the Permanency Specialist and Supervisor, and any other participants named in the terms of the agreement.
	d. Explain the purpose of the W-9 (Maintained by Fiscal) and have the youth complete the form.
	3. Following the meeting:
	a. If there are no barriers, complete the Independent Living Agreement Checklist and Cover Letter (in UNITY) and submit the Independent Living Agreement for review by the Independent Living Supervisor within thirty (30).
	b. If there are barriers to the completion of the agreement, staff with the Independent Living Supervisor.
	c. Notify the ILTP members of the outcome of the Manager review. If approved provide a copy of the Independent Living Agreement to the youth and agreement members.
	4. Document all actions within applicable UNITY case notes within three (3) business days of each action.
	B. Permanency Specialist Responsibilities:
	1. Discuss any specific needs to be outlined in the Independent Living Agreement with the Independent Living Staff.
	2. Attend the ILTP team meeting to review the Independent Living Agreement.
	3. Document all actions within applicable UNITY case notes within three (3) business days of each action.
	C. Independent Living Supervisor Responsibilities:
	1. Staff any barriers to completion of the agreement with the Independent Living Staff, and if necessary, with Independent Living Manager.
	2. Review the draft of the Independent Living Agreement with the Independent Living Staff. Ensure the agreement:
	a. Identifies appropriate supportive individuals.
	b. Outlines roles, responsibilities, and requirements of the identified individuals.
	c. Requirements are reasonably achievable.
	3. Review the completed Independent Living Agreement for approval or denial. Send to the Independent Living Manger for review.
	4. Document all actions within applicable UNITY case notes within three (3) business days of each action.

	III. Placement Movement and Payment Authorization
	A. Independent Living Staff Responsibilities:
	B. Independent Living Supervisor or Designee Responsibilities:
	1. Upon approval of the Independent Living Agreement by the Independent Living Manager, complete the following UNITY windows to be able to issue payment:
	a. Provider Maintenance
	a. List the youth as the provider
	b. The address is the location of the Independent Living Setting
	b. Facility Maintenance
	c. License Maintenance
	i. The start date is the date the Independent Living Agreement was signed.
	1) Staff with Supervisor and Manager any circumstances that impact effective date.
	ii. The end date is twelve months from the date of the Independent Living Agreement or the youth’s eighteenth (18th) birthday whichever occurs first.
	d. Service Authorization
	2. Send the completed W9, direct deposit or debit card form, Independent Living Agreement Checklist and Cover Letter and Independent Living Program Agreement to the DFSVoluntaryJurisdictionDL@ClarkCountyNV.gov, and the Independent Living Specialist. I...
	3. After sending documents, save the completed W9, direct deposit or debit card form, Independent Living Agreement Checklist and Cover Letter and Independent Living Agreement in the P:Drive under Independent Living Agreement.
	C. Placement Specialist Responsibilities:
	1. Upon notification of a youth being approved for an Independent Living Agreement, review the effective dates of the agreement.
	2. If the effective date is greater than thirty (30) calendar days, ensure the Independent Living Manger has signed the Independent Living Agreement Checklist and Cover Letter.
	3. Match the appropriate Service Authorizations.
	4. Notify Fiscal of entered Service Authorizations for a youth.

	IV. Monitoring the Independent Living Agreement
	A. Permanency Specialist Responsibilities:
	1. Continue to meet with the youth as required in Case Plan Facilitation – Children Policy and Procedures.
	2. Complete relevant safety assessments for child well-being and placement approvals. Refer to Safety Assessments Policy and Procedures for additional information.
	3. When there is an identified concern about the youth’s Independent Living Setting:
	a. If safety related, address immediately.
	b. If non-safety related, work with the youth, mentor, community advisor, and Independent Living Specialist to address the concern.
	c. If the youth is under eighteen (18) years old, identify an appropriate placement for the youth. This may include:
	i. Approving another Independent Living Setting
	ii. Identifying an appropriate foster care placement (e.g., foster home, specialized foster home).
	4. Communicate any concerns about youth’s safety and placement including but not limited to:
	a. Identified risks in the environment or with individuals associated with the youth.
	b. Child missing from care (AWOL).
	c. Any disruptions or changes in placement including Clark County Juvenile Justice involvement or RTC placement.
	d. Any changes to education status.
	5. Coordinate with the Independent Living Staff to discuss and address any of these concerns as they may impact placement and Independent Living Agreement.
	6. Document all actions within applicable UNITY case notes within three (3) business days of each action.
	B. Independent Living Staff Responsibilities:
	1. Continue to meet with the youth as required in Independent Living Program Policy and Procedures.
	2. Maintain communication with the youth’s Mentor and Community Advisor as needed to address the youth’s needs.
	3. When there is an identified concern about the youth’s Independent Living Setting:
	a. If safety related address immediately.
	b. If non-safety related, work with the youth, mentor, community advisor, and Permanency Specialist to address the concern.
	c. If the concern cannot be addressed for the youth to safely remain in the Independent Living Setting, communicate with Permanency Specialist to address appropriate placement for the youth.
	4. Document all actions within applicable UNITY case notes within three (3) business days of each action.
	C. Supervisor Responsibilities:
	1. Support the Independent Living staff in monitoring the Independent Living Agreement.
	2. Document all actions within applicable UNITY case notes within three (3) business days of each action.

	V. Terminating or Pausing the Independent Living Agreement
	A. Permanency Specialist Responsibilities:
	1. When a disruption occurs that may impact the continuation of the Independent Living Agreement, staff with the Independent Living Specialist within three (3) business days. This may include:
	a. Child Missing from Care (AWOLP)
	b. Detained by Clark County Juvenile Justice
	c. RTC placement
	d. Child Haven placement
	2. When there are concerns with youth’s level of participation as outlined in their Independent Living Agreement, staff with the Independent Living Specialist as needed.
	3. If the outcome is to terminate an Independent Living Agreement, notify the youth’s CAP of the end date within three (3) business days.
	4. Document all actions within applicable UNITY case notes within three (3) business days of each action.
	B. Independent Living Staff Responsibilities:
	1. When a disruption occurs that may impact the continuation of the Independent Living Agreement, staff with the Permanency Specialist within three (3) business days. This may include:
	a. Child Missing from Care (AWOL)
	b. Detained by Clark County Juvenile Justice
	c. RTC placement
	d. Child Haven placement
	2. When there are concerns with youth’s level of participation as outlined in their Independent Living Agreement, staff with the Permanency Specialist as needed.
	3. Staff outcome with Supervisor.
	4. Document all actions within applicable UNITY case notes within three (3) business days of each action.
	C. Placement Specialist Responsibilities:
	D. Supervisor Responsibilities:
	1. If outcome of a case is to terminate an Independent Living Agreement, send email notification to DFSVoluntaryJurisdictionDL@ClarkCountyNV.gov that an ILA is pausing or terminating and include the termination date.
	2. Document all actions within applicable UNITY case notes within three (3) business days of each action.





